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Welcome

u Introductions

u Pamela Deardorff,  Director of the Oregon Center for Career 

Development in Childhood Care and Education

u Cori Brownell, Early Learning Specialist, Center for Early Learning

u Roni Pham, Professional Development Specialist, Oregon Early 

Learning Division (distance)

u Who is attending today?

u What are you hoping to learn?



Session objectives

u Participants will:

u Explore the historical and current collaborations that exist in Oregon that are 

helping elevate the profession

u Examine specific Early Learning system components that support Oregonõs 

workforce and build upon the Registry (Licensing, QIRS, Incentives/Supports)

u Analyze cross system data from QRIS, the Oregon Registry and Licensing to 

understand the impact of cross system implementation

u Identify opportunities to align state systems in their own work
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Reflection:

u At your tables share what state you are from and discuss the following:

u Who are your state partners?

u What structures exist to support collaborations in your state?

u Where is your overlap? 

u What challenges need to be addressed?



u A statewide program to 

document and recognize the 

professional achievements of 

people who work in the 

childhood care and education 

profession.

THE OREGON REGISTRY
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OREGON REGISTRY STEPS

u Online Account

u Enrollment

u Step 1 through Step 12

uA sequence of Steps

uEach Step on the path 

represents increased training 

and education in the Core Body 

of Knowledge
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A comprehensive online database

u Interfaces with the ELD/OCC database

u Informs licensing and professional growth

u Integrates with the statewide training calendar

u Informs QRIS Personnel Qualifications Domain
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OREGON REGISTRY ONLINE



TRAINING AND EDUCATION SUBMITTED TO THE 

OREGON REGISTRY
Professional 
Development 
Statements 
(individuals)

Staff Qualification 
and Training Logs 
(OCC Licensing)

Data to 
inform

policy & 
practices

Data for QRIS

(CEL, WOU)

CCR&R

Oregon 
Registry 

Steps (OCCD)

Oregon 
Registry 

Step

Training 
Calendar

Licensing

éis processed and produces

Verification 

Program Level Information

For Individuals



Oregon Registry Online

uKeeper of all òindividualó data for workforce.

u Links existing databases.

u Partner driven, partner used.

u Centralizes verification process.

u Provides closer link between professional 
development of providers and licensing system.

u Provides a permanent training and education record 
for all individuals.



Oregon Registry Online

u Process to build

u Established partner groups.

u Wrote concept papers including system implications.

u Each agency developed/adjusted policies and procedures for addressing 

implications.





How ORO changed Oregon Licensing

Created consistency in 

verifying training and 

qualifications used for 

licensing     

The clear message that training 

and education records belonged in 

Oregonõs professional development 

data system-

Quality Improvement Specialists could now 

get an automated document - Professional 

Development Statement - that tallied 

college course credits and community 

based trainings in each CKCõs. This 

significantly reduced technical assistance 

time to individuals wanting help to apply 

for an OR. Registry step. 

CCR&Rõs could now offer trainings 

and immediately add it to the 

individuals ORO account for each 

person that attended . 



The Central Repository (CR)

ORO sends to CR

u Dates of the Safety Set Training  

u Hours foré.

u Safety Set

u Child Development

u òOtheró Category

u The Totaló number of hours

CCRISsends to the CR

u Individual information

u Hire dates

u Positions

u Facilities linked to new 

employees
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The 
Central 

Repository
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Business Name (if applicable):

License 

No: Page __  of     __ 

Site Address & Phone No (include city, zip) 

Provider Name:

LS- Licensing Specialist

Visit Date: Exp Date:

Key: P- Provider  Sub- Substitute Provider   V-Volunteer   SP-Spouse/Partner   DH-Daughter (living in the home)   DO-Daughter (not living in the home) SH-Son (living in the home)   

SO-Son (not living in the home)   OA-Other Adult   

Staff/Volunteer Information     Please fill in the boxes below with the corresponding information

Employee Information

Last Name, First Name Central Background 

Registry () No 

Expiration 

Date 

Hire 

Date 

Position Start 

Date 

Current Staff Position(s) 

D/HT/T/A1/A2/C

Current Age Group(s)

I/T/P

re/SAC/All 

Education Qualifying Experience

Highest Degree Achieved

Less than HS; HS/GED; 

AA/AS; BA/BS; MA/MS; 

PhD; Major/Minor 

Registry Step

(list Step No) 

Child Development 

Associate () (Yes/No) 

Qualifying Experience

1)Type of Facility  

2)Age Group

3)No of Yrs

College Level Hours in Qualifying Subjects -

Quarter/Semester 

Safety Set

(Use mm/dd/yy format for training dates)

Training Hours

Child Abuse & Neglect 

Training Date 

Food 

Handler 

Exp Date 

First Aid Exp 

Date 

CPR Exp Date Safety Set Training 

Hours 

Child Development 

Training Hours 

Other Training Hours Total Training Hours 

Provider

Provider

Provider Signature Date CCD Licensing Specialist Signature                    Date

C = CCRIS O = ORO P = Provider/Director LS- Licensing Specialist

Staff 
Qualification 
and Training 

Logs





Oregonõs QRIS

u Field test since 2013

u Original system developed on 

strengths of Oregon Registry

u Teacher/provider education and experience is a known 

indicator of quality


